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Diskriminacija

tiesiogine ir netiesioginé
diskriminacija -
priekabiavimas, nurodymas
diskriminuoti lyties, rasés,
tautybés, kalbos, kilmés,
socialinés padéties,
tikéjimo,  jsitikinimy ar
pazilry, amziaus, lytinés
orientacijos, negalios,
etninés priklausomybés,
religijos, Seiminés padéties,
ketinimo  turéti vaiky
pagrindu.

Discrimination

Direct and indirect
discrimination — harassment,
an instruction to discriminate
on grounds of sex, racial or
nationality origin, language,
origin, social background,
beliefs, views or opinion, age,
sexual orientation, disability,
ethnical grounds, religion,
family status and intend to
have children.

Lygios
galimybeés

tarptautiniuose Zmogaus ir
pilieCiy teisiy
dokumentuose bei Lietuvos
Respublikos  jstatymuose
jtvirtinty Zmogaus teisiy
jgyvendinimas, nepaisant
lyties, rasés, tautybés,
kalbos, kilmés, socialinés
padéties, tikéjimo,
jsitikinimy ar  pazidry,
amziaus, lytinés
orientacijos, negalios,
etninés priklausomybés,
religijos. Lygios galimybés
darbe reiSkia  vienoda
poziri |  darbuotojus
nepriklausomai nuo
darbuotojo lyties, rasés,
tautybés, kalbos, kilmés,
socialinés padéties,
tikéjimo,  jsitikinimy ar
pazilry, amziaus, lytinés
orientacijos, negalios,
etninés  priklausomybeés,
religijos, Seiminés padéties,
ketinimo turéti vaiky.

Equal
opportunities

Established implementation of
basic human rights regardless
of sex, racial or nationality
origin, language, origin, social
background, religion, beliefs,
views or opinion, age, sexual
orientation, disability, ethnical
grounds, religion in the
international human rights and
citizens documents and in the
Republic of Lithuania legislation.
Equal opportunities at work
means equal treatment of staff
regardless of of sex, racial or
nationality origin, language,
origin,  social  background,
beliefs, views or opinion, age,
sexual orientation, disability,
ethnical grounds, religion,
family status and intend to have
children.

Lygiy galimybiy
pazeidimas

tai tiesiogine ir netiesiogine
diskriminacija, nurodymas
diskriminuoti,

priekabiavimas ar kitas
Sioje  Politikoje nustatyty
pareigy nevykdymas ar

Violation of
equal
opportunities

It means a direct or indirect
discrimination, an instruction to
discriminate, harassment or
other failure to comply with




netinkamas jy vykdymas
bei draudimy nesilaikymas.

obligations or not respecting
bans.

Netiesiogine
diskriminacija

veikimas ar neveikimas,
teisés norma ar vertinimo
kriterijus, akivaizdziai
neutrali salyga ar praktika,
kurie formaliai yra vienodi,
bet juos jgyvendinant ar
pritaikant atsiranda gali
atsirasti faktinis
naudojimosi teisémis
apribojimas arba privilegijy,
pirmenybés ar pranasumo
teikimas  Iyties, rasés,
tautybés, pilietybés, kalbos,
kilmés, socialinés padéties,
tikéjimo, jsitikinimy ar
pazilry, amziaus, lytinés
orientacijos, negalios,
etninés priklausomybés,
religijos, Seiminés padéties,
ketinimo  turéti vaiky
pagrindu, nebent §j veikimg
ar neveikimg, teisés normg
ar vertinimo  kriterijy,
sglygq ar praktikg pateisina
teisétas tikslas, o Sio tikslo
siekiama tinkamomis ir
butinomis priemonémis.

Indirect

discrimination

Acts or ommisions, a rule or
evaluation criteria, obviously
neutral condition or practice,
which are formally equal, but in
practice restricts use of rights or
privileges, @ advantages  or
priority given on grounds of sex,
racial or nationality origin,
language, origin, social
background, beliefs, views or
opinion, age, sexual orientation,
disability, ethnical grounds,
religion, family status and
intend to have children, unless
these acts or ommisions, a rule
or evaluation criteria, obviously
neutral condition or practice is
justified by a legitimate aim and
that it makes it possible to
achieve that aim by appropriate
and necessary means.

Tiesiogine
diskriminacija

elgesys su asmeniu, kai

lyties, rasés, tautybeés,
kalbos, kilmés, socialinés
padéties, tikéjimo,
jsitikinimy ar  pazidry,
amziaus, lytinés
orientacijos, negalios,
etninés priklausomybeés,
religijos, Seiminés padéties,
ketinimo  turéti  vaiky
pagrindu jam taikomos

maziau palankios salygos,
negu panasiomis
aplinkybémis yra, buvo ar
baty  taikomos  kitam
asmeniui, iSskyrus teisés
numatytas iSimtis.

Direct

discrimination

Less favorable treatment of
individuals on grounds of sex,
racial or nationality origin,
language, origin, social
background, beliefs, views or
opinion, age, sexual orientation,
disability, ethnical grounds,
religion, family status and
intend to have children, than
those in similar conditions,
unless exceptions by law.

I.

Bendrosios nuostatos

1.

General provisions

1. Politikos

tikslas -

uztikrinti  visy

Bendrovés darbuotojy ir besikreipianciy dél

1. The purpose of Policy — to ensure that all
Company employees and applicants to job are
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jdarbinimo asmeny (kandidaty) vienoda
padétj iki darbo sutarties sudarymo, darbo
santykiy su Bendrove metu ir nutraukiant
darbo sutartj su Bendrove, nepaisant lyties,
rasés, tautybés, kalbos, kilmés, socialinés
padéties, tikéjimo, jsitikinimy ar pazidry,
amziaus, lytinés orientacijos, negalios, etninés
priklausomybés, religijos, Seiminés padéties,
ketinimo turéti vaiky.

2. Politika taikoma visiems Bendrovés
darbuotojams. Darbuotojai, atlikdami savo
darbo funkcijas, privalo laikytis Politikoje
nustatyty jpareigojimy ir principy.

3. Sios Politikos nuostatos netaikomos
Seimos ir privataus gyvenimo srityse, taip pat
visais kitais atvejais, kai tai néra susije su
Bendrovés vykdoma veikla.

treated equally before conclusion of employment
contract, during employment relationship and
termination of employment contract, regardless
of sex, racial or nationality origin, language,
origin, social background, beliefs, views or
opinion, age, sexual orientation, disability,
ethnical grounds, religion, family status and
intend to have children.

2. Policy applicable to all Company employees.
Employees while performing their work duties
must comply with established obligations and
principles in Policy.

3. Provisions of Policy not applicable to family
and private life, as well as in other cases where
it is not connected to Company activities.

II. Pagrindiniai lygiy galimybiy
politikos principai

II. The main priciples of equality

1. Bendrové netoleruoja jokiy tiesioginés ar
netiesioginés diskriminacijos formy, nurodymy
diskriminuoti, bet kokia forma galinCio
pasireiksti priekabiavimo, psichologinio
smurto, patyCiy, ar naudojimosi uzZimama
padétimi.

2. Sprendimai, susije su priémimu j darbg,
mokymais, kompetencijy ugdymu,
apmokéjimu uz darbg ir kitomis iSmokomis,
paaukstinimu  pareigose, atostogomis ir
elgesiu darbe, priimami taikant vienodus
objektyvius atrankos kriterijus ir sglygas.

3. Bendrové uztikrina, kad lokaliuose
aktuose bty jtvirtintos lygios motery ir vyry
teisés bei uztikrinamos lygios asmeny
galimybeés jy nediskriminuojant Sioje Politikoje
nurodytais pagrindais.

4. Ne visi nevisiSkai vienodo elgesio su

darbuotojais atvejai turi buti laikomi
diskriminacija ar kitokiu lygiy galimybiy
pazeidimu. Diskriminacija nelaikomi
vadinamieji  pozityviosios  diskriminacijos
atvejai:

4.1. speciali motery apsauga néstumo

bei gimdymo ir vaiko Zindymo metu;
tik moterims taikomi Zmoniy saugos
darbe reikalavimai, kuriais,
atsizvelgiant | motery fiziologines
savybes, siekiama iSsaugoti jy
sveikaty;

4.2.

1. Company does not tolerate any direct or
indirect forms of discrimination, any form of
instruction to discriminate, any form of
harassment, psychological violence, bullying
or exploiting the position.

2. Decisions related to recruitment, trainings,
development of competences, remuneration
and other compensations, promotions,
vacations and performance at work, are
taken applying equal treatment and
conditions.

3. Company ensures that internal legislation
protects equeal rights of men and women
also equal treatment of individuals by not
discriminating them.

4. Not all inequal treatment are considered as
discrimination or other violation of equal
rights. It is not considered as a discrimination
cases of positive discrimination:

4.1.Special care of women during
pregnancy, birth and breastfeeding;

4.2.Safety requirements applicable only for
women taking into account
physiological characteristics of women
and seeking to protect their health;

4.3.Certain job which can be performed by
a person of a particular sex;

4.4.Certain age requirements established
by legislation justified by a legitimate
aim and that it makes it possible to
achieve that aim by appropriate and
necessary means.

4.5.Legislation requiring to know official
language;




4.3.

4.4.

4.5.

4.6.

4.7.

4.8.

4.9.

tam tikras darbas, kurj atlikti gali tik
konkrecios lyties asmuo;

jstatymy numatyti amziaus
ribojimai, kai tai pateisina teisétas
tikslas, o Sio tikslo siekiama
tinkamomis ir butinomis
priemonémis;

jstatymy nustatytas reikalavimas
mokéti valstybine kalbg;

jstatymy nustatytais atvejais dél
pilietybés taikomos skirtingos teisés;
jstatymy  nustatytos  specialios
priemonés, taikomos sveikatos
apsaugos, darbo saugos, uzimtumo,
darbo rinkos srityse  siekiant
nejgaliesiems sukurti ir taikyti
integracijg | darbo  aplinkg
garantuojancias ir  skatinancias
salygas bei galimybes;

jstatymy  nustatytos  specialios
laikinosios  priemonés, taikomos
siekiant uztikrinti lygybe ir uzkirsti
kelig lygiy galimybiy paZeidimui dél

amziaus, lytinés  orientacijos,
negalios, rases ar  etnines
priklausomybés, religijos ar
jsitikinimy;

atvejai, kai dél konkreciy profesinés
veiklos rdsiy pobtdzio arba dél jy
vykdymo salygy tam tikra Zzmogaus
savybé yra |prastas ir lemiamas
profesinis reikalavimas, o Sis tikslas
teisétas ir reikalavimas yra
proporcingas.

4.6.Legislation requiring citizenship;

4.7.Special legislation applicable in health
care, safety requirements, employment

of disable

to ensure integration
employees;
4.8.Special measures established by

legislation to ensure equality and
prevent violation of equal opportunities
on grounds of, age, sexual orientation,
disability, ethnical grounds, religion;
4.9.In case of certain occupation or
performance certain characteristic on

person is  normal

occupational

requirement and that it makes it
possible to achieve that aim by

appropriate and necessary means.

III. Bendrovés pareigos

II1. Obligations of Company

1. Sios Politikos principy laikomasi vykdant
kandidaty paieSkos, atranky ir jdarbinimo

proceduras,
salygas,

nustatant darbuotojy darbo

keliant  kvalifikacijg, vertinant

darbuotojy veiklg ir kitose su darbo santykiais
susijusiose srityse.

2. Priémimo | darbg metu:

2.1.Bendrové pritaria darbuotojy jvairovei ir

siekia uztikrinti,
siekianciais

kad su visais joje

dirbti  kandidatais buty

elgiamasi sagziningai ir kad jie j darba
buty priimami remiantis sugebéjimais ir
kvalifikacija;

2.2.Skelbimai apie laisvas darbo vietas yra

rengiami

taip, kad jie nesudaryty

1. The principles of this Policy are applied

during search of candidates,

recruitment,

defining working conditions of employees,

qualification

process, evaluating

performance and in other areas.
2. On date of recruitment:
2.1. Company supports diversity and seeks to
ensure that all candidates will be treated
in good faith and employed based on their

2.2.

skills and qualification;

staff

Job vacancies are prepared in a way not
to facilitate candidates of certain sex,

racial or nationality origin,

language,

origin, social background, beliefs, views or
opinion, age, sexual orientation, disability,
ethnical grounds, religion (except in cases

described in Policy);




galimybés pretenduoti | pozicijg tik tam
tikros lyties, rasés, tautybés, kalbos,
kilmés, socialinés padéties, tikéjimo,
jsitikinimy ar pazidry, amziaus, lytinés
orientacijos, negalios, etnines
priklausomybés, religijos kandidatams
(iSskyrus Politikoje aprasytus atvejus);
2.3. Darbo pokalbiy metu kandidatams
uzduodami klausimai turi biti susije tik
su atrankos kriterijais. Draudziama iS
kandidato reikalauti informacijos, kuri
néra susijusi su tiesioginiu darbo
funkcijos atlikimu. Pokalbyje
dalyvaujantys Bendrovés darbuotojai
negali uzduoti jokiy klausimy apie
kandidato lytj, amziy, lytine orientacija,
socialine padétj, jgalumg, rase ar etnine
priklausomybe, religijg, jsitikinimus ar
tikéjima, Seimine padétj, ketinimg turéti
vaikg (vaiky), daryti prielaidy apie
kandidato vaidmenj namuose ir Seimoje,
tiek, kiek tai tiesiogiai nesusije su
tiesioginiu darbo funkcijos atlikimu.

3. Kai sudaroma darbo sutartis, Personalo
skyriaus darbuotojai informuoja
darbuotojg, kokig informacijg apie savo
Seimine padétj jis turi pateikti, kad baty
uztikrintas teisés aktuose numatyty
garantijy taikymas. Darbuotojas gali
atsisakyti pateikti tokig informacija.
Tokiu atveju, darbuotojas
informuojamas, kad nepateikus
nurodytos informacijos ar dokumenty,
Bendrové negalés darbuotojui uztikrinti
teisés aktuose numatyty garantijy
taikymo.

4. Darbo Bendrovéje metu:

4.1. Bendrové jsipareigoja  visiems
darbuotojams sudaryti vienodas
darbo saglygas (kiek tai jmanoma
atsizvelgiant j darbuotojo atliekamo
darbo specifikg), taip pat galimybes
tobulinti kvalifikacijg, siekti
profesinio tobuléjimo,
persikvalifikuoti, jgyti  praktinés
darbo patirties, taip pat teikti
darbuotojams vienodas lengvatas;

4.2. Darbuotojo paaukstinimo galimybés
priklauso tik nuo darbuotojo
kompetencijos, kvalifikacijos,
turimos patirties ir Ziniy, pasiekty

4.3.  While

2.3. When interviewed, employees should be

asked questions related only to selection
criteria. It is forbidden to ask information
which is not related with direct
qualification. Persons interviewing can't
ask questions related to sex, racial or
nationality origin, language, origin, social
background, beliefs, views or opinion,
age, sexual orientation, disability, ethnical
grounds, religion, family status or intend
to have children, or presume role in family
as long as it is not directly related to
working tasks.

3. While concluding employment contract,

employee of Human resoursce unit informs
about information employee should provide
to ensure proper application of guarantees.
Employee have a right to refuse to supply
such an information. In that case, employee
is informed that Company can't ensure proper
application of guarantees if the information is
not supplied.

4. While working in Company:
4.1. Company commits to ensure equal

working conditions to all employees
(taking into account specific work),
opportuinities to improve qualification,
seek professional development, retrain,
gain working experience, provide equal
bonuses to all employees;

4.2. Promotion of employee depends only on

competence,  qualification,  gained
experience, achieved results, quality of
work and possibility of Company to give
promotion;

setting wage for certain
employees, Company applies objective
criterias related to qualification of
employee, responsibilities, certain work,
achieved results and other objective
criteria which are established in internal
document;

4.4, Premiums and other bonuses are

allocated based on clear criterias known
to employees, which are established in
internal legislation.

5. Termination of employment contract are

connected to qualifaction of employee,
incorrect performance of work and other
conditions established in legislation. While
deciding to terminate the employment
contract, criterias of termination are applied
equally to all employees taking into account
objective criteria.

. Company obliges to prepare, approve and

implement measures
opportunities.

to ensure equal




darbo rezultaty, darbo kokybés ir

Bendrovés galimybiy suteikti
paaukstinimg;

4.3. Nustatant darbo uzmokestj
konkretiems darbuotojams,
Bendrovéje yra vadovaujamasi
iSimtinai  objektyviais  kriterijais,
susijusiais su darbuotojo
kvalifikacija, darbuotojui tenkancios
atsakomybés laipsniu, atliekamy
darby pobiidziu, pasiektais

rezultatais ir kitais objektyviais
kriterijais, kurie yra nustatyti
atskirame dokumente;

4.4. Priedai, premijos ir visos kitos
darbuotojy skatinimo priemonés
taikomos remiantis aiskiais,
darbuotojams zinomais kriterijais,
kurie nustatyti lokaliniais teisés
aktais.

5. Bendrovéje taikomi darbuotojy atleidimo

iS darbo kriterijai yra susije tik su darbuotojo

kvalifikacija, darbo pareigy netinkamu
vykdymu ir  kitomis teisés  aktuose
numatytomis aplinkybémis. Priimant

sprendimg dél darbuotojo atleidimo iS darbo
visiems darbuotojams atleidimo kriterijai yra
taikomi vienodai, atsizvelgiant j objektyvius

kriterijus.

6. Bendrové jsipareigoja rengti, tvirtinti ir
jgyvendinti  priemones, skirtas lygioms
galimybéms uZztikrinti.

7. Pagal terminuotas darbo  sutartis
dirbantiems  darbuotojams negali  bduti

sudaromos maziau palankios darbo salygos,
jskaitant darbo apmokéjima, negu
darbuotojams, dirbantiems pagal
neterminuotg darbo sutartj ir atliekantiems ta
patig ar panaSig pagal kvalifikacijg ar
gebéjimus darbo funkcija.

7. Employees with a fixed-term contract can not

be treated in a less favourable manner than
comparable permanent workers who works
same or similar function with same or similar
qualification, including remuneration.

IV. Darbuotojy pareigos

IV. Obligations of employees

1. Darbuotojai, jgyvendindami asmeny
lygiateisiSkumo,  lygiy  galimybiy ir
nediskriminavimo principus privalo:

1.1. nepazeisti Zmogaus teisiy ir orumo,
nediskriminuoti kito darbuotojo dél
jo lyties, rasés, tautybeés, pilietybés,
kalbos, kilmés, socialinés padéties,
tikéjimo, jsitikinimy ar pazidry,
amziaus,lytinés orientacijos,

1. Employees while excersing principles of
equal treatment, equal opportunities and
non-discrimination, must:

1.1. Not to violate Human Rights and
dignity and not discriminate
another employee on the grounds
of of sex, racial or nationality origin,
citizenship, language, origin, social
background, beliefs, views or




negalios, etninés priklausomybés,
religijos ar Kkity teisés aktuose
numatyty pagrindy;
1.2. objektyviai vertinti
dalykines savybes ir
veikloje;
1.3. informuoti apie Politikos pazeidimus.

pavaldiniy
pasiekimus

opinion, age, sexual orientation,
disability, ethnical grounds,
religion;

make an objective judgment of
characteristics and achievements of
subordinate employees;

report violations of Policy.

1.2,

1.3.

V. Skundai ir jy tyrimas

V. The complaints and investigation

1. Visi Bendrovés darbuotojai ar kandidatai
(toliau kartu — darbuotojai), kurie mano, kad
jiems nebuvo uztikrintos lygios galimybés ar jy
atzvilgiu susiklosté lygiy galimybiy pazeidimo
situacija, turi teise pateikti Bendrovei skunda.

2.Darbuotojai gali pranesti apie Politikos
nuostaty pazeidimus elektroninio pasto adresu
personalas@pzugd.lt.

3.Skunde turi bati nurodytas darbuotojo
vardas, pavardé, kontaktiniai duomenys,
nurodomas skundziamas veiksmas susijes su
lygiy galimybiy pazeidimu bei skundas turi bdti
pasirasytas.

4.Imoné imasi visy priemoniy, kad
uztikrinty  apie  Politikos  pazeidimus
pranesanciy asmeny konfidencialumg ir Siuos
asmenis apsaugoty nuo bet kokiy galimy
neigiamy padariniy. Bet koks persekiojimas ar
prieSiSkas elgesys prieS darbuotojg, kuris
pateiké skundg, liudija ar teikia paaiSkinimus
del diskriminacijos ir / ar lygiy galimybiy
pazeidimo, yra draudZiamas ir yra laikomas
Siurksciu darbo pareigy pazeidimu.

5.Skundg galima pateikti per 3 ménesius
nuo skundziamy veiksmy padarymo arba
paaiskéjimo. Skundas, pateiktas praéjus Siam
terminui, nenagrinéjamas, jeigu komisija
nenusprendzia kitaip.

6. Skundus dél lygiy galimybiy pazeidimo ir
diskriminacijos tiria komisija, kurig sudaro
Personalo skyriaus vadovas, Teisés, atitikties
ir riziky valdymo skyriaus vyr. teisininkas —
atitikties ir duomeny apsaugos pareigtinas bei
riziky valdymo specialistas. Komisijos darba
organizuoja ir komisijos posédzius Saukia
Personalo skyriaus vadovas.

7.Komisija ne véliau kaip per 10 darbo
dieny nuo skundo gavimo dienos priima
sprendimg atsisakyti nagrinéti skundg, apie tai
informuodamas pareiskéja, jeigu:

7.1. nejmanoma pradéti

duomeny trakumo

tyrimo dél
arba jeigu

1. All Company employees and candidates
(hereinafter — employees), who believe that was
not ensured equal opportunities for them or
equal opportunity situation happened, have a
right to file a complaint.

2. Employees can report violations of Policy by
e-mail personalas@pzugd.lt.

3. The complaint must contain information of
employees nhame, surname, contact information,
issue refered to violation of equal opportunities.
The complaint must be signed.

4. Company shall take all measures necessary
to ensure confidentiality of employees reporting
about violations of Policy and protection from
any possible negative effects. Any persecution or
hostile behaviour against employee who filed a
complaint, provide clarifications regarding
discrimination or/and violation of equal
opportunities, are forbidden and may be
considered a serious infringement.

5. The complaint can be filed no later than 3
months since violation of Policy occurred. The
complaint filed after the deadline will not be
taken into consideration, unless commission
decides otherwise.

6. The complaints regarding violation of equal
opportunities and discrimination are investigated
by the commission, which consists of Head of
Human resource unit, Legal, compliance and risk
management unit Senior legal advisor -
compliance and data protection officer and Risk
management specialist. The meetings are
convened and work organised by Head of Human
resoursce unit.

7. The decision to refuse to investigate the
complaint are taken no later than 10 days after
a receipt of the complaint, by informing the
applicant, in case of:

7.1. It is not possible to start the
investigation due to lack of
information or if the text of the
complaint is unreadable and after a
request to fix it within the a specified
time, it is not;

The complaint was submitted after
the deadline stated in this section art.
5;

7.2.
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skundo tekstas nejskaitomas, o
pareiSkéjas  personalo  vadovo
praSymu per nustatytg terming jy
nepateikia ar nepatikslina;

7.2. skundas pateiktas praéjus Sio
skyriaus 5 punkte nustatytam

terminui;
7.3.  skunde nurodyty aplinkybiy tyrimas
nepriklauso komisijos

kompetencijai;

7.4. skundas tuo paciu klausimu buvo
iSnagrinétas, yra nagrinéjamas arba
pagal jstatymus turi bati
nagrinéjamas teisme.

8.Skundas turi bdti iStirtas ir pareiskéjui

atsakyta per 3 meénesius nuo skundo gavimo
dienos. Dél skunde nurodyty aplinkybiy
sudétingumo, informacijos gausos,
skundZiamy veiksmy testinio pobidzio,
butinumo atlikti papildomg tyrimg (gauti
dokumentus, paaiskinimus ir kt.) skundo
tyrimo terminas gali buti pratesiamas iki 3
ménesiy apie tai rastu informuojant
pareiskéja.

9.Baigus tirti skundg, komisija suraso

tyrimo aktg, kuriame nurodomos tyrimo metu
nustatytos aplinkybés, jy teisinis jvertinimas ir
pasitlymai. Tyrimo aktg pasiraso visi komisijos
nariai. Aktg tvirtina Generalinis direktorius.
Patvirtinto tyrimo akto kopija pateikiama
pareiSkéjui, o originala saugo personalo
vadovas, kuris privalo imtis priemoniy akte
jtvirtintoms rekomendacijoms jgyvendinti.

10. Tyrimo akte rekomenduojama:
10.1. perduoti tyrimo medziagq
ikiteisminio  tyrimo jstaigai ar

prokurorui, jeigu nustatomi galimi
nusikalstamos veikos pozymiai, arba
inicijuoti darbo pareigy pazeidimo
tyrima;

10.2. kreiptis | atitinkamg darbuotojg
irfarba  jo vadovg ir nurodyti
nutraukti lygias galimybes
pazeidziancius veiksmus
(neveikima) ir/arba diskriminacija;

10.3. pripazinti skundg pagrjstu ir sitlyti
darbuotojui atlikusiam lygias
galimybes pazeidziancius veiksmus
nustatyti darbo pareigy pazeidima;

7.3. Investigation of circumstances of the
complaint does not fall within
commission competence areas;

7.4. The complaint was investigated on the
same matter or is investigated or must
be filed in court.

8. The complaint must be investigated and

applicant informed no later than 3 months
after receipt of the complaint. Due to
complexity of circumstances, huge
amount of information, continuity of
violations, a need to carry out additional
evaluation (to receive the documents,
clarifications and etc.), the investigation
term can be extended for 3 months by
informing the applicant.

9. When investigation of the complaint is

finished, investigation findings must be
prepared by indicating determined
circumstances, legal evaluation of them
and solutions. Investigation findings are
signed by all members of commission.
Investigation findings are approved by
the General manager. The copy of the
investigation findings are sent to the
applicant, thus original document saved
by Head of Human resource unit who is
responsible for implementation of
recommendations.

10. Recommendations in the investigation

findings:

10.1. To transfer the investigation material
for the Institution of preliminary
investigation or public prosecutor, if
are detected the elements of a
criminal offence, or to initiate
investigation of working infringement;

10.2. To ask the employee and/or superior
to stop violations of equal
opportunities (or omission) and/or
discrimination;

10.3. To declare the complaint well-founded
and to offer that employee who
violated equal opportunities has made
working infringement;

10.4. To declare the complaint unfounded if
violations were not detected.

11.Anonymous complaints shall not be

considered.

12.The head of the commission have a right

to initiate an investigation, if discovered
the violations of equal opportunities from
other sources.




10.4. pripazinti skundg nepagrjstu, jeigu
nepasitvirtino jame nurodyti

pazeidimai.
11. Anoniminiai skundai
nenagrinéjami.
12. Komisijos pirmininkas turi teise

inicijuoti tyrimag, jeigu galimus lygiy galimybiy
pazeidimo pozymius nustaté is kity Saltiniy.

VI. Baigiamosios nuostatos

VI. Concluding provisions

1. Sios Politikos nuostaty pazeidimas gali
buti laikomas Siurks¢iu darbo pareigy
pazeidimu. Darbuotojas, pazeides
Politikos ~ nuostatas,  gali bati
atleidziamas iS pareigy dél darbuotojo
kaltés Lietuvos Respublikos Darbo
kodekso nustatyta tvarka.

2. Si  Politika jsigalioja nuo jos
patvirtinimo Valdyboje dienos ir galioja
iki kol bus panaikinta arba pakeista.

1. Infringement of Policy can be held gross
violation of work duties. The employee who
violated Policy, can be dismissed due to fault of
employee in accordance of Labour code.

2. Policy is applicable from the date the
Management board approves and is valid until be
changed or repealed.
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